

         Live Well. Learn Well. Be Well

Department of Recreational Sports

Aquatics Supervisor
The Department of Recreational Sports at Oregon State University is committed to achieving excellence through cultural diversity and actively encourages applications from women, persons of color, and individuals from other underrepresented groups. Interview questions will be developed based on the information in this job description. This position is available to individuals that demonstrate exceptional leadership skills, understanding of risk management and have maintained clean and positive employee files. 

Department of Recreational Sports Mission Statement:

We strengthen the University by providing quality recreational and educational opportunities that foster healthy living.

Definition and Purpose:

The Aquatic Supervisor reports to the Aquatic Coordinator and is responsible for the overall supervision of the lead guards, assists with the operations associated with the filtration and chemical control systems, and the general maintenance of the aquatic facility.  This position serves as a source of information for the lead guards and the lifeguards regarding operational and maintenance duties.  This position also regularly performs safety checks on operational and program equipment and recommends courses of action to the Aquatic Coordinator if needed.

Department of Recreational Sports Employee Expectations:

· Model, promote and consistently enforce policies for the Department of Recreational Sports.

· Maintain written and oral communication with other staff members, supervisors and administrative staff.

· Maintain required certifications.
· Attend orientations sessions, staff meetings and in-service trainings. 

· Maintain and promote a safe and fun environment for all participants and staff.

· Provide quality customer service to all patrons.
Position Duties and Responsibilities:
· Assist in screening, training and orienting of new staff in the capacity of lifeguards, and lead guards. 

· Assist and/or conduct in-service training sessions.

· Be visible and available to lead guards and lifeguards for questions or as a source of information.

· Monitor and evaluate staff in regards to performance, attendance, professionalism, and overall work duties.

· Monitor and assist Aquatic Coordinator is assuring all certifications of staff are updated and current.

· Keep updated on department news and reports as pertains to the aquatic facility.

· Respond quickly and willingly to emergency calls day or night when problems arise.

· Ensure all staff follows procedures as outlined in the pool operator’s manual.

· Wear appropriate PPE and maintain constant care in handling chemicals.

· Maintain detailed records of chemical tests, filter activity, equipment adjustments, supplies inventory, routine maintenance and safety inspections as required.

· Read and understand all Material Safety Data Sheets (MSDS) on all chemicals and testing reagents.

· Perform duties such as pool vacuuming, general cleaning, hosing decks, draining and cleaning the spa, balancing water chemistry, backwashing filters, record keeping, general maintenance, and special projects as needed.

· Perform weekly, bi-weekly, bi-monthly and monthly operational and maintenance activities as required.

· Assist Aquatic Coordinator in ordering and requesting special work items and supplies.

· Assist Aquatic Coordinator with special projects and other assigned duties as deemed necessary for this position.

· Assist Aquatic Coordinator in monitoring monthly timesheets and payroll.

· Assist Aquatic Coordinator in an active audit program of lifeguard job performance.

· Assist Aquatic Coordinator in monitoring and maintaining Women’s building and Langton Hall forms documentation and supplies.

· Keep workstation in an orderly manner.

· The Aquatic Supervisor may also act as a lifeguard and as such they must know and actively follow all duties and responsibilities of the lead lifeguard and the lifeguard job descriptions as well.

Preferred Work and Extracurricular Experience:

· Previous lifeguard experience.

· Previous supervisory experience.

· Previous pool operations experience.

· Appreciation of individual skills and diversity of patrons.

· Excellent oral and written communication skills.

· Previous technical and/or mechanical experience.

· Awareness of safety concerns and risk management.

· Experience in safety and risk management, especially hazardous materials.

· Knowledge of hazardous chemical usage and safety.

· Excellent organizational and clerical skills.

Certifications:  First Aid, CPR for the Professional Rescuer with AED, Lifeguard Training and Blood Borne Pathogens certification.  Employees must understand that the rendering of first aid and CPR/AED assistance is a requirement of the job.  The department will provide all training and certifications at normal cost.  Careful following of Universal Precautions is required when rendering aid, which involves the handling of blood, other potentially infectious materials or items contaminated with these materials.  In addition, it is mandatory that each employee attend annual department trainings, as well as completing all aquatic area in-service trainings.
Period of Employment:  One Academic term.  After each term the Aquatic Coordinator may offer employee an opportunity to re-contract assuming successful completion of the previous term as evaluated.

Compensation: 
Student employees are paid an hourly wage consistent with the OSU Student Employment Pay Rate Guidelines. The Department of Recreational Sports identifies pay ranges base upon job duties, level of responsibility and complexity of the work to be performed.
Note:  Candidates must be reliable, self-motivated, time managers, and able to work with a minimal amount of supervision.  They must also be team leaders and encourage creative trouble shooting techniques.  Candidates should be role models and promote a positive work environment.
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